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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SI TA SUBBARAJU MEMORI AL COLLEGE

Name of the head of the Institution

Dr. Siddal i ngappa

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09902114197
Mobile no. 9902114197

Registered Email

tagssm@nai | . com

Alternate Email

rai churkarsrini vas@nuai |l .com

Address NEAR RANGAMANDI R, STATI ON ROAD,
RAI CHUR- 584101.

City/Town RAI CHUR

State/UT Kar nat aka

Pincode 584101




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Basavr aj appa

Phone no/Alternate Phone no.

919845431076

Mobile no.

9481455384

Registered Email

tagssm@nuai | . com

Alternate Email

rai churkarsrini vas@nuail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.tnmeassmorg

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. t neassm or g/ i mages/ 2021/ cal
ender of event s/ 2016- 179%20%0Col | ege%®?0Ca

| ender %200f %20event s. - convert ed. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.08 2016 25- May- 2016 | 24- May- 2021
1 B 72.15 2007 10- Feb- 2007 | 09- Feb-2012
6. Date of Establishment of IQAC 01-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.tmeassm.org
https://www.tmeassm.org/images/2021/calenderofevents/2016-17%20%20College%20Calender%20of%20events.-converted.pdf
https://www.tmeassm.org/images/2021/calenderofevents/2016-17%20%20College%20Calender%20of%20events.-converted.pdf
https://www.tmeassm.org/images/2021/calenderofevents/2016-17%20%20College%20Calender%20of%20events.-converted.pdf

Carriour CQui dance

Pr ogr anme

16- Sep- 2016 87

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NI L 2017 0
0
View File
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Car eer gui dance Programre Bl ood Donati on Canp Nati onal

Yout h Day Cel ebration

Hl V/ Al DS awar eness progranme Felicitation to NSS Vol unteers participated in RD

Par ade

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7500_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7500_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7500_Quality.xlsx

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Pl aced before Mangagenent 05- Aug- 2016
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 30- Sep- 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Col I ege has inplenented partial node
currently operational (maximum 500 words) M S. To keep track of attendance of
staff, college has installed Bionetric
unit. For the purpose of security and
safety, college has nounted CCTV
surveillance canera in the prom nent

pl aces of the canpus. Principal uses
GPS and al ways nonitors the snooth
functioning of day to day activities of
the college. Staff are well intinmated
to treat the whatsapp or enail

comuni cation for the purpose of
attendi ng neeting as a genuine official
invitation. Simlarly, college has
trained adm nistrative staff on office
automati on and I CT. Hence, alnost all
the official correspondence is carried
out using M5 Ofice package.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution fornulates its annual plan of action for the effective delivery
of curriculumas per the Gul barga University prescribed curriculum rules and
regul ati ons, government and UGC gui del i nes, under gui dance of | QAC. By
referring the Gul barga University Cal endar of events, the institution
fornulates its academic activities in the institutional cal endar of events
whi ch involves internal exanms, sem nars, workshops, tutorials, group




di scussi ons and offering of val ue added progranmes to enhance the enployability
skills of the students. Based on the skill set and specialization and interest
of faculty nenbers, head of the deportnent allots the workload at the begi nning
of the semester to each faculty nenber. Each teacher prepares a session plan
whi ch i nvol ves required teachi ng hours, nethodol ogy, pedagogy to be adapted for
teaching and rel ated resources such text books, reference books, journals,
magazi nes, web resources. By taking in to considering existing infrastructure
and resources the tine — table is prepared for theory classes. Each faculty
menbers mai ntains the work- done diary which keeps the records of individua
time table, session’s plane, nonthly progress of the teaching | earning
activities and extracurricular and co-curricular activities and | eave records.
The institutions al so devel oped revi ew nechanismto keep the tracking of
ef fective curriculumdelivery. Head of the departnment conducts nonthly review
meting and verifies the progress of teaching learning activities as for the
sessions plane, provides the necessary suggestions if requires for the in —
time conpletion of syllabus. The sanme is reported to the principal for
necessary action. The institution also introduces the effective feedback
mechani sm under this | QAC collects the feedback from vari ous stake hol ders
which is further analyzed and necessary actions are taken for the inprovenent
curriculum delivery process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/ 01/ 2016 0 Ni | Ni |

1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Ni | 01/12/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Date of implementation of

Programme Specialization
CBCS/Elective Course System

Name of programmes adopting

CBCS
BA Ni | 01/ 12/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

22/10/ 2016 50

View File

Spoken Engli sh

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field

Project/Programme Title Programme Specialization
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7500_Program_introduced_1638435547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7500_Value_added_courses_1640780476.xlsx

BA Ni | Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has devel oped a nmechani sm of obtaining feedback from students,
teachers and alumi on curriculum (offline). The feedback collected is analyzed
by the Internal Quality Assurance Cell of the college. They, in turn forward it
to the board menbers of the university. The university considers our findings
based on their nmerit at the time of the revision of the curriculum In the
academ c year 2016-17, one faculty the college was invited by GJK to franme the
CBCS Syl labus. On this occasion, our teacher proposed to include nmajor outcones
of our feedback analysis. In addition to this, if any requirenents we find from

students side for creation of new infrastructures or services, the sane will be
reported to governing council, for necessary action.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA EHPS 120 37 37
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 114 Ni I 4 Nill 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Resources)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7500_Projects_undertaken_1638435525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7500_Demand_ratio_1640780527.xlsx

15 4 4 1 1 NiTl

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We have a mentor —ward system in our college, which monitors students progression and help them for the
overall development. Mentorship Is assigned to each full-time staff member of the Arts faculty based on the
subject and classes they handle. It is also taken care that if one mentor is assigned to student the same mentor
will take care for him until that students pass out from the college. Mentor —-mentee meeting are also conducted
frequently to discuss the various issues of the student and the same are recorded and further solved at various
stages. The students profile includes the detailed information of the students in respect of their academic
performance in the previous exams. Permanent address, parent’s occupation etc. is available with the mentor.
The mentor monitors the academic progress and he points out the areas of weaknesses and gives the
constructive suggestions. The students’ welfare cell through which personal counseling of the students is carried
out. Besides This academic advice will be given by the subject teachers as how to improve their skill and
knowledge to ensure career building.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

290 7 1:41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during [ No. of faculty with

the current year Ph.D

9 4 5 Nill 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Ni | Di rector Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

U&01

Vi

28/ 04/ 2017

22/ 06/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The i nt ernal

i nt er nal
and ot her

| nt er nal

theory is planned and conducted as per the academ c cal endar and
the guidelines laid by affiliating university.
conducted quite simlar to senester and exam nati on.
chi ef exam ner,
exam nati on.

exam nations are
Princi pal
exam ners and supporting staff for systematic conduct of
Chi ef exam ner prepares tinme table,
docunentation in advance and the same is comuni cated to students

appoi nts the

seating arrangenent



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7500_ict_tools_1640780558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7500_e_resource_1640780606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7500_Honours_recieved_1640780626.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7500_Evaluation_1640780642.xlsx

t hrough notice board. Question papers for internal exam nation are prepared by
senior faculty nenbers. Wightage of 20 is allotted for the interna
assessnents which will be added to the final scores of the programe to
complete the award of marks by Qul barga University, Kalaburagi. College al so
extensively utilizes the digital tools for continuous assessnent of students.
Along with test and tutorial, in each ternf Senester there are other ways of
assessnent such as, Hone assignments, group discussion, presentation, brain
storm ng sessions etc., which gives the clear picture of students abilities as
sl ow or advance | earner. Prevention of malpractices in examnation halls is
al so ensured by the vigilance of internal exam ner. The heads of departnent
| ook after effective nonitoring and procedure of in time evaluation. Students
have al so given the opportunity for re-evaluation if reported any grievance
with eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

provi des the cal endar of the events which

consi st of date of admi ssion, commencenent of classes, schedule of internal
exam nation, wi nter and summer vacation etc., by considering all these, |QAC
collects the departnental inputs at the beginning of academ c year from
different departnents. The college follows the given curriculum and academi c
cal endar for B. A programme provided by the university. The college strictly
adheres to the schedul e of internal exanination as per the university schedul e.
| QAC prepares the master tinme table taking the information from head of the
departnents. Qther curricular and extracurricular activities are also planned
by taking inputs fromvarious policies of affiliating university, UGC NAAC
MVHRD and ot her agencies. Various committees are also forned to execute the
events. To ensure the tinmely conpletion of curriculumcollege has devel oped an
ef fective nmechanism Faculty nmenbers prepare the session plans and naintain the
wor k done diary, heads of the various departnents nonitors the progress and
take care of in tinme conpletion of curricular activities in deportnent. | QAC
takes the feedback from students for inprovenent in teaching |earning process.
Chi ef Exam ner appointed by principal follows the cal endar of examination is
prepped and communi cated to the students well in advance. The schedul e for
eval uati on and subm ssion of marks to the university is also communicated to
faculty nenbers and head of the departnents for tinely conpletion of
activities.

Gul barga University, Kal aburagi,

2.6 — Student Performance and Learning Outcomes
2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. t neassm org/i mages/ 2021/ pr ogr ammeout one/ Pr ogr anme%?0out conre%202. 6. 1
9%202016- 17- convert ed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA H story/ 116 114 98
Econom cs/
Political
Sci ence/
Soci ol ogy/
Kannada/
Educat i on



https://www.tmeassm.org/images/2021/programmeoutome/Programme%20outcome%202.6.1%202016-17-converted.pdf
https://www.tmeassm.org/images/2021/programmeoutome/Programme%20outcome%202.6.1%202016-17-converted.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. t neassm or g/ i nages/ 2021/ pr ogr anmeout one/ Pr ogr amme%?0out cone%02.

6.19%°02016-17- convert ed. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 Ni | 0 0
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni | 04/ 03/ 2016

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 02/ 04/ 2016 Ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 01/07/ 2016
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | Nill 0

View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7500_Pass_percentage_1640780767.xlsx
https://www.tmeassm.org/images/2021/programmeoutome/Programme%20outcome%202.6.1%202016-17-converted.pdf
https://www.tmeassm.org/images/2021/programmeoutome/Programme%20outcome%202.6.1%202016-17-converted.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7500_Research_Fund_1638522178.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7500_Awards_won_1638524279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7500_Incubation_centres_1638524295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7500_journals_notified_on_UGC_1638524315.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

00 Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2016 0 0 Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 00 2017 Ni Il Ni Tl 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 6 6 1
nar s/ Wor kshops
Present ed Nill 1 Nill Ni Il
paper s
Resour ce Nill Nill Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Gandhi Jayant hi NSS and NCC units 7 70
Shr amadana NSS and NCC units 6 50
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7500_Books_and_Chapters_1638524329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7500_Bibliometrics_1638524349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7500_Index_1638524368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7500_Faculty_participation_1640780891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7500_Extension_1640780903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7500_Awards_for_extension_1638523272.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Bl ood
Donati on
Pr ogr amre

NSS, NCC and
Yout h RedCr oss
units in
Col | abor ati on
wi t h Rai chur
Institute of
Medi cal
Sci ences,

Rai chur and and
Dsitrict Health
and Fam |y
Wel fare
departnent and
District Aids
Prevention and
Control Unit,

Rai chur.

Bl ood
Donati on
Pr ogr amre

7

145

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

Duration From

Duration To

Participant

/research lab
with contact
details

Ni |

Ni | Ni |

01/ 07/ 2016

01/07/ 2016

Ni |

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 01/ 07/ 2016 Ni | Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7500_Students_in_extension_1640780927.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7500_Collab_activities_1638524169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7500_Linkages_1638524184.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7500_MoU_1638524214.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Lib Partially 12.5 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9055 569887 60 9056 569947
Books
1551 269946 Nill Nil I 1551 269946
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 01/ 07/ 2016
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 12 1 1 1 12 2 1 300 0
g
Added 0 0 1 3 0 0 0 0 0
Tot al 12 1 2 4 12 2 1 300 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7500_augmentation_details_1640781005.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7500_Library_1640781125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7500_e-content_by_teachers_1638524764.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Conmputer, printer, digital canera, https://tnmeassm org/ courses. htm
etc.

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
158171 158171 37523 37523

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

nstitution has annual budget for nmintenance of both the academ ¢ and
physical facilities of the institutions. It infrastructure : 1- The computer
| aboratories are maintained for low |l evel issues by the IT co - ordinator, in
case of hardware related i ssues we outsource the services for externa
agencies. 2. The IT co-ordinator is also required to ensure that only |icensed
version are kept and installation of any type of pirated version ( by any users
i ke students, etc.) is not permtted under any circunstances. The system
administrator is also required to renew the licenses in discussion with the
principal. 3. An entry register needs to be nmaintained on conputer |ab so that
the entry is restricted and nonitored. 4. Log in details are to be maintained
for any issue/problemthat mght arise in future. 5. Stock register is also
mai nt ai ned and signed by the principal at the end of the year. 6. Library
Resources : 1l.Librarian and other library staff is solely responsible to ensure
discipline within the library including upkeep of the library resources
i ncl udi ng books, journals, other reports, etc. 2. As per the requirenents
coll ected from head of the deportnents the new books and journals are added to
library each year. 3. After taking the pernission from managenent the ol d books
are weeded fromthe library. 4. Library also should maintain an entry register
for keeping its transactions. Sports facilities :1. The sports facilities are
mai nt ai ned and taken cared by physical director. 2. For the cleaning and ot her
wor ks grade |V staff is provided by the nmanagenment. 3. The purchase of new
infrastructure is done in consultation with principal and nanagenent based on
the growi ng requirenents. General canpus M ntenance: 1. General canpus
cleaning and nmaintained is carried out by appointed staffs in case of mgjor
i ssues the external servicer are out sourced. 2. Round the clock security
guards are appoi nted from professional security agencies for nonitoring the
canpus. 3. The general canpus naintenance budget is allocated by the nanagenent
for mai ntenance for physical and acadenic facilities

https://www.tmeassm.org/images/2021/4_4 2proceeduresandpolicies/4.4.2.%20procedures%20and%20palicies.

pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://tmeassm.org/courses.htm
https://www.tmeassm.org/images/2021/4_4_2proceeduresandpolicies/4.4.2.%20procedures%20and%20policies.pdf
https://www.tmeassm.org/images/2021/4_4_2proceeduresandpolicies/4.4.2.%20procedures%20and%20policies.pdf

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal G0 and GK 210 600484
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

01/ 07/ 2016

Nill

Ni |

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Next next 70 Nill 2
after
graduati on
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 8 BA Arts Rai chur M A



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7500_Scholarships_1640781459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7500_Development_Schemes_1647415938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7500_Placement_1647416311.xlsx

P. G Centre.

2016 4 BA Arts Navodaya B. Ed. ,

col | ege of

Educat i on,
Rai chur .

2016 4 BA Arts S.R K B. Ed.
Col | ege of
Educati on,
Rai chur

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Pai nting conpetition Institution |evel 5
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Ni | Nat i onal Nl Ni Tl Nill Ni |
2016 Ni | | nt er nat Ni Il Ni Il Ni Il Ni |
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col | ege has given anple scope to students in alnost all the activities i.e.,
curricular, cocurricular and extra curricular activities of the college. C ass
representatives are sel ected based on the highest marks scored in qualifying
exam nation / previous senester end exam nation. Simlarly, Student’ Genera
Secretary is selected to those who has highest score in IV senester. Based on
the students interest, expertisation, such students are included as student
representatives. Students representatives are selected soon after the
commencenent of acadenic session. Following are the details of students
representative in different conmttee / cell. Cultural Commttee : To
strengthen the extra curricular activities, students who are actively invol ved
in cultural activities i.e., drawi ng, painting, singing, elocution, debate,
quiz, etc., 02 student each fromboy and girl is selected to associate with
faculty convener in conducting different cultural activities. Library
Conmittee: To seek the overall students suggestions and recomrendati ons for
augnment ati on of | earning resources, | QAC has sel ected highest |library user from
every class is selected as a student representatives. Discipline Committee:
Vol unteers of NSS, NCC are enpowered to maintain the discipline and decorumin



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7500_Progression_1640781655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7500_Qualifying_1640781680.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7500_Activities_Organised_1640781733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7500_awards_in_activities_1647416415.xlsx

the class roons and campus. They are notivated to actively involved in bringing
the utnost discipline anong students during gathering, conduct of academ c
sem nars, conferences, workshops, etc. Career Guidance and Pl acenent Cell
Fi nal year students who are nore interested in entrepreneurship are chosen as a
representative to this cell. Sports Commttee: Student who has achi eved good
nunber of achievenents in sports event is chosen as a student representative to
this commttee. After the selection of students representation in respective
commttee / cell, full time teachers are entrusted to act as a convener in
different cormittee / cell. Students representatives are well infornmed about
their role and responsibilities being in different commttees / cells. During
the inaugural function of cocurricular and extra curricular activities, oath
taking is also taken place. The suggestions and opi nions of the students
representatives are highly regarded on top priority and inplenmented
accordingly. In addition to this, during the conduct of seni nars, conferences,
wor kshops, gathering, etc., other students are also involved in different
committees. Al this efforts of the college has enhanced the active invol venent
and bel ongi ngness of the Institution anbng students comunity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the institution as a registered alumi association established as per
gover nnent of Karnataka Societies Registration Act 1960-(Karnataka Act

17/ 1960). Bearing society No. 233/2010/11 dated:-04-11-2010. The conposition of
al umi associ ation Conprises president, Vice President , Secretary and nenbers.
Bei ng one of the oldest institutions of Raichur district, Qur alumi is serving
on top positions teachers, persons, political |eaders, |awers and judges,

adm nistrators etc., The institutions networks and col |l aborates with the al umi
t hrough the alumi association and Alumi neets. The alimi nenbers are

i nformed personal ly through coll ege website and over phone during the inportant
events. Alumi gather on major events and extend support for the sanme. The
institution keeps constant conmunication with the retired staff nenbers and
they are the part of Think — tank for academ c, admi nistrative and co-
curricul ar endeavour of the institution . Their intellectual influence on the
staff and students in an added Credential. Their val uabl e suggestions are
readily accepted and incorporated for the enrichnment of the canpus.

5.4.2 — No. of enrolled Alumni:

148

5.4.3 — Alumni contribution during the year (in Rupees) :

14800

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has devel oped the culture of participative nanagenent which
hel ps in nmanagenent and deci si on nmaki ng. The governing council, college
governi ng body, the principal and | QAC Coordi nators and staff secretary,

student welfare officer are responsi ble academ c and adm ni strative | eadershi p.
The principal conducts regular interaction with heads of various




departnents/ Cel |l s/ Conmittees to understand their functioning. The | QAC neets
regularly to discuss the issues related to the inplenmentation of policies and
pl ans. The governi ng council and coll ege governing body are top deci sion makers
and they take care about the decisions threatening to academic, admnistrative
and infrastructure matters. The principal, | QAC Coordi nator and staff secretary

are actively involved in policies of quality issues. The staff nmenbers al so
contribute innovative ideas and plans to formulate the policies. The nenbers of

the student council are also actively involved in fram ng student support
policies. Practice: 1. Formation of various comrittees and Cells to execute the
various academi ¢ and administrative tasks. Practice : 2. Appointnment of various
stake holders in I QAC and ot her inportant committees in college.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Col | ege al ways seeks the neritorious
students and therefore the policies of
Gover nnent of Karnataka and Gul barga
Uni versity, Kalaburagi are strictly
foll owed. The wide publicity of
adm ssion is nmade through vari ous
medi unms such as, print nedia, social
networks, digital nmedia etc., by
hi ghlighting the salient features of
the progranmes and future
opportunities. Adm ssions are taken
cared by adm ssion committee forned
under the chairmanship of Principal.
Students are also provided the initial
counseling if required to identity the
programe of their interest.

I ndustry Interaction / Collaboration I ndustry interaction/Coll aboration

Teachi ng and Lear ni ng Institution has adopted the
phi | osophy of student centric teaching-
| earni ng process. Student is considered
as prine elenment in teaching-I|earning
process of the institution. The
t eachi ng-1earni ng plan involves the
various student centric nethods such
as, experinental | earning,
partricipative |learning, assignnments,
tutorials, group discussion, workshops
etc., Use of ICT is also encouraged in
teachi ng-1earning process. Institution
al so stated the programre outcones,
programre specific outcones and course
out conmes and also tries the 100
attai nnent.

Exam nation and Eval uati on As per the policies and procedures
provi ded by Gul barga University,

Kal aburagi col |l ege plans and conducts

the exam nation. There are two types of




exans were conducted. 1. Internal
exam nation and External exam nation.
Internal examis conducted by the
college with focus on outcone based
eval uati on of students.

Research and Devel opnent

Faculty nmenbers are encouraged to
apply for the various fundi ng agencies
to take the chall engi ng problens faced
by society as research projects. OOD
facility is also provided to faculty
menbers for participating in Sem nar/
conference/ wor kshops etc., to present

their research work and get aligned
with state of the art know edge.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The infrastructure is devel oped as
t he growi ng needs of the institutions.
Based on the inputs taken from various
stake hol ders, university local inquiry
comm ttee and suggestions given by
experts visiting to college are
considered to develop library and ICT
infrastructure and instrunmentation

Curri cul um Devel opnent

Being affiliated college to Gul barga
Uni versity, Kal aburagi we don't have
authority for the curricul um
devel oprment, but faculty nenbers of
various departnents are involved as
menber of Board of Studires they give
their suggestions to inprove the
curriculum Various departnents have
i ntroduced val ue added courses based on
mar ket trends which equip the both sl ow
and advance |earners for job market.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

To keep track of the staff
attendance, the college has installed
Bi onmetric system College has nounted

CCTV surveill ance caneras, and
Princi pal uses GPS.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7500_Faculty_Emp_1647419946.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Ni | Ni | Nill Nil I
01/07/ 2016 |01/ 07/ 2016
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nill 01/ 07/ 2016 01/ 07/ 2016 000
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 2 3 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
ESI,Gatuity, LIC ESI,Gatuity, LIC Bus pass fecilities
Group I nsurance Group I nsurance wi th col | aboration of
KSRTC, Schol ar shi ps,
Fi nanci al Support to
Econom cal |y backwar d
nmeritorious students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To maintain the transparent records of financial transaction institute exercise
the regular financial audit both internal as well as external. Chartered
Accountant of the Institute conducts regular accounts audits and certifies its
annual Financial statenents. Al Utilization certificates to various grant
gi ving agencies are also countersigned by the CA. Al Financial statenent up to
2018- 19 have been certified by the CA. The Internal audits of the institution
is carried out by the Accountant this is primary a pre-audit of the receipts
and paynents etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7500_Development_training_programmes_1647420032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7500_Training_Programmes_1647420115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7500_Funds_or_Grants_1647420278.xlsx

000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes N. A Yes Princi pal ,
| QAC
Adm ni strative Yes N. A Yes Managi ng
comrttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents neeting 2. Teachers neeting 3. Constant discussion with parents and
teachers to enhance the students acadenic quality.

6.5.3 — Development programmes for support staff (at least three)

1. Workshop for staff for online work 2. Awareness about the different portals
3. Financial help for getting uniform

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To start PG course i.e, MA 2. To start certificate courses 3. To encourage
teaching staff to take online classes.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Car eer 16/ 10/ 2016 16/ 10/ 2016 16/ 10/ 2016 85
gui dance
progr amre
2016 Car eer 04/ 11/ 2017 04/ 11/ 2017 04/ 11/ 2017 75
gui dance
progr amre
2016 Bl ood 11/01/ 2017 11/01/ 2017 11/01/ 2017 80
Donati on
Canp

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7500_Quality_Initiatives_B_1640783209.xlsx

Female Male

Ni | 01/ 07/ 2016

01/07/ 2016

Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tree Pl antati on,

Shramadana Use of LED Bul bs

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Nill Ni Tl 01/07/ 2 000 Ni | Ni | Ni Tl
016
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent

01/ 06/ 2016

Code of conduct for
students are displayed at
the prom nent places of
the college. Students are
wel | infornmed about the
consequences for non
adherence of code of
conduct during their
tenure of educati on.

Teachi ng and Non

Teachi ng

01/ 06/ 2016

In addition to the
nornms of KCSR for
per manent staff, they are
al so nmust adhere to the
norms of guidelines
franmed by the Esteened
Managenent . Code of
conduct for teaching and
non teaching staff is
wel | communi cated by the
Head of the Institution
fromtime to tine.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel abration of 15/ 08/ 2016 15/ 08/ 2016 150
I ndependence Day
Cel abration of 17/ 09/ 2016 17/ 09/ 2016 122



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7500_Inclusion_1647420418.xlsx

Kal yana Kar nat aka
Li brati on Day

Cel abrati on of 12/ 01/ 2017 12/ 01/ 2017 108
Yout h Day

Cel abration of 26/ 11/ 2017 26/ 11/ 2017 145
Republ i ¢ Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation Plastic free canpus C eanliness of canpus Installation of power
saving LED Iights R O Wter system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice I: 1. Title of the Best practice : “Mentoring systenm 2.
bj ectives of the practice : It is the prine duty of the Mentors: To follow the
words effect in achieving their goals. To enhance the process of education and
the formation of character to neet the challenging of today’'s world. To bring
out the hidden talents and potential of the words. To encourage teacher —
student interaction outside the classroom To enphasize on the preventive
systemof institution. To closely follow the acadeni c progress of the students
To encourage participative |earning.? To help student realize the inportance of
education. To notivate themto tide over enotional barriers that inpedes their
educati onal endeavors’ . 3. The context : students undergo various probl ens of
stress, statistically reveal increasing nunber o suicides and dropouts.
Consi dering the student teacher ratio in classroons, it is inpossible at tines
to give personal attention to students in class. Therefore it is a ‘nentor’ who
can fromthe bond with students in the true sense. Mentoring is required for
students to achieve enotional stability and to pronote clarity in thinking and
deci sion making for overall progranmes. The nentor al so strikes a bal ance
bet ween the students conming fromthe different strata of society. Thus creating
an environnent of self-respect and respect for others. 4. The practice :
Mentorship is assigned to each nmenber of the Arts the subject and cl ass they
handl e. The student profile designed to make provision to include all academc
and personal details of the candidate including his/her parents/guardi ans
information during the first year of degree. Each staff nmenber is allotted a
bat ch of 20-25 students depending on the strength of the class is a nmentor for
all the three years of their stay in the college at UG | evel. A student profile
hel ps to keep the track of student’s growh and devel opnent on canpus. The
ment or hel ps the students to understand the organi zational culture. She/he
provi des gui dance on personal issues and gui des her/himto choose course
offered in the institution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.t meassm org/i mages/ 2021/ best pract i ce/ BEST¥%0PRACTI CES- convert ed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college is commtted to transfer the rel evance of the study of humanities,
inthis electronic era to equip the present generation with the know edge and
training of conputers. The college strives to deliver quality education by
provi di ng and i nproving continuously a conducive environnment for teaching and
I earning. It works on the philosophy of education, enunciated by the president



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7500_promotion_activities_1640783781.xlsx
https://www.tmeassm.org/images/2021/bestpractice/BEST%20PRACTICES-converted.pdf

and governing council nmenbers of our society, the philosophy goes thus, and “No

Religion is greater than service”. Teaching and |learning not only for the sake
of livelihood, but also for the welfare of others, Thinking that “work is
worship” is the mantra of our founder President Snt. Basavaraj eshwari. The

vi sion of founder president was to inpart education to the children of rural,

i ndustrial workers, poor and downtrodden people to create interest in the field
of literature,cultural and sports activities. As focusing on its vision and
m ssion college is serving as educational hub for students com ng from backword
cl asses, rural background, minorities and economically weaker sections. There
are several schenmes were introduced for the welfare of the less privileged
students. NCC/ NSS/ Youth Red Cross Club of the college also train to reach the
public Through its extension activities.

Provide the weblink of the institution

https://wwv t neassm org/i mages/ 2021/ 7. 3. 1-provi de¥®0t he¥®0det ai | s¥200f %20t he%®?0
per f or rance. pdf

8.Future Plans of Actions for Next Academic Year

The institution has follow ng future plans for next academ c year. 1. To
i ntroduce certificate course. 2. To start coaching class for conpetitive
exam nation. 3. To nmake e-library.
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